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I. Business laws:

Foreign investors have to understand the applicability of various laws and regulations.

A. Company Law- The Companies Act, 1956

B. Competition Act, 2002 

C. Labour laws- The Payment of Bonus Act, 1965, The Payment of Gratuity Act, 1965 etc.
II. Taxation:


Direct Taxes

A. Income Tax

B. Profession Tax

I. Business laws:

The provisions of the laws applicable to the company are given below in detail:

A. Company Law- The Companies Act, 1956

Aspects of The Companies act which are to be considered:

1. Appointment of Directors

· A private company should have at least two directors 

· A director need not own any qualifying shares unless specified by the Articles of Association. 

· Foreign nationals can be appointed non-executive directors without prior Government approval and they are not required to have any shareholding.
· Every company with a paid-up share capital of Rs.5 million or more has to appoint a full-time qualified company secretary.

· All publicly  traded companies to have at least half the strength of the Board of Directors comprised by non-executive directors and independent directors, and the constitution of an Audit Committee of Directors to report on the correctness of the financial statements of the company.

2. Remuneration of directors

In case of public companies or subsidiaries of public companies, managerial remuneration (compensation paid to the Managing and full time Directors of a company) is restricted to 11% of net profit, collectively, If the company  does  not earn sufficient profits to meet the requirement previous approval of Central  Government is required. 

3. Restriction on Directorship

· The Act prescribes certain disqualifications, which renders a person incapable of being appointed as a director.

· A person cannot be appointed as director in more than 15 companies

4. Meetings

· Statutory Meetings are required to be held by private companies on commencement of business.  

· First Annual General meeting to be held within 18 months of incorporation.

· Annual General Meetings are held by all companies at least once every fifteen months. 

· Extraordinary General Meetings may be held at the request of members holding at least 10% of voting power. 

· Notice of at least 21 days to be given before a meeting.

· A Board of Directors Meeting should be held once every quarter and additional meetings should be held as necessary
5. Resolution

The two kinds of resolutions passed at General Meetings are:

· Ordinary resolutions, where a simple majority is essential. 

· Special resolutions, where a three- fourths majority is essential. 

Crucial issues like further issue of capital, preferential allotment of shares, conversion from a private to a public company, an amendment to the Memorandum & Articles of Association or conversion of debt to equity require special resolutions.

6. Dividends

· Companies can declare or pay dividends after providing for depreciation on fixed assets in the manner prescribed by the Act.

· The Act prescribes a minimum retention of profits into Reserves before payment of dividend, unless dividends are paid out of company’s reserves.

· Dividends can be recommended only by the Board of Directors and require approval at the Shareholders’ meeting.

· Dividends must be paid out within 42 days of being declared.

7. Books of accounts 

· Prescribed books of accounts should be kept at the registered office.

· The books of accounts to be preserved for 8 years.

· At every AGM , the Board of directors should furnish 

· Balance sheet as at the end of specified period

· Profit and loss relating to that accounting period.

8. Audit 

· Every company has to get its accounts audited by a Chartered Accountant. 

· The auditor has the right to access books of accounts and inquire on The auditor of a company reports to the shareholders on every balance sheet and profit and loss account and that is presented before the company in the Annual General Meeting during his tenure of office. Besides internal audit, tax audits are mandatory for companies exceeding a prescribed turnover.

9. Reports to be filed: The company is required to file certain forms/documents with the Registrar of Companies (ROC)
· Documents filed periodically: These  include :- 

- Annual Return to be filed within 60 days from the date of holding Annual General Meeting (AGM) and

- Balance Sheet, Profit & Loss Account, Auditor’s Report, Directors’ Report etc. to be filed within 30 days from the date of holding AGM.

· Other Documents depending upon events (e.g. changes in directors, change in registered office, change in the name of the company, increase in authorized capital, allotment of shares, special resolution , registration of charges and mortgages, etc.)

	Form
	Time
	Purpose

	Form No.1
	At the time of incorporation
	Declaration that the company has complied with the provisions of the Companies Act

	Form No. 1A
	Before incorporating or if the name has to be changed
	Application for name availability

	Form No. 2
	Within 30 days of allotment
	Return of Allotment of Shares

When the company issues further shares like private placement, rights issue, public issue, bonus issue.

File with list of shareholders. If the shareholders are more than 50 in number, file with a floppy giving the details of the shareholders

	Form No. 5
	Whenever there is any alteration in the Authorized Share Capital
	Notice of Consolidation/Sub-Division/Increase in Capital 

	Form No. 8/13
	Whenever the company create any charges on any of the assets of the company whether present or future. File within 30 days of the creation of the charge
	Registration of Charges/Modification of Charges

	Form No. 17
	When there is repayment of loan taken against any security created
	Satisfaction of Charges.

	Form No. 18
	At the time of change in the situation of the registered office
	Situation of Registered Office

	Form No. 23
	
	Notice of certain resolutions

Special resolutions passed at general meetings

	Form No. 25C
	Filed within 90 days from the date of appointment
	Appointment of Managing/Whole time Director of the Company is within the limits as mentioned in Schedule XIII

	Form No. 29


	Within 30 days
	Consent of person to act as director

	Form No. 32


	Within 30 days
	Change in the Directorship/Secretaryship

	Annual return
	Within 60 days from the date of convening AGM.
	


10. Filing fees

The forms are normally required to be filed within 30 days (except Annual Return for which time limit is within 60 days from the AGM date and Form No. 25C which is required to file within 90 days from the date of appointment .the forrms are to be filed with ROC alongwith normal filing fees. The normal filing fees depends upon the Authorized Capital of the Company.

	Authorised Share Capital
	Filing Fees (Rs.)

	Less than Rs 1 lac
	100

	Rs. 1 Lac and above but less than Rs. 5 lacs
	200

	Rs. 5 Lacs and above but less than Rs. 25 lacs
	300

	Rs. 25 lacs and above
	500


11. Penalty for delay in filing: 

Rates of Additional Fees
	
	Document
	Period of Delay
	Rate of additional fee

	(a)
	Form No. 5 under section 97 relating to increase in authorized share capital
	(i) upto one year

(ii) More than one year
	2 per cent per month on the fee payable 
2.5 per cent per month on the fee payable 

	(b)
	Other documents
	(i) Upto one month 
	One time of normal filing fees.


	
	
	(ii) More than one month and upto 3 months
	Two times of normal filing fees.


	
	
	((iii) More than 3 months and upto 6 months.
	Four times of normal filing fees. 

	
	
	(iv) More than 6 months and upto one year
	Six times of normal filing fees

	
	
	(v) More than one year and upto 2 years
	Eight times of normal filing fees.

	
	
	(vi) More than 2 years
	Nine times of normal filing fees


All listed companies have to publish half-yearly financial statements - at the end of September and end of March.

Mode of payment: Upto Rs. 1,000 can be paid in cash at ROC . Any amount more than that has to be paid as pay order or Demand Draft issued in favour of `The Registrar of Companies, ______’ (to indicate the state in which the ROC is situated

B. The Competition Act, 2002 

The competition legislation seeks to prevent practices having adverse effect on competition, to promote and sustain competition in markets, to protect the interests of consumers and to ensure freedom of trade carried on by other participants in markets. The following practices should not be resorted to:

PROHIBITION OF CERTAIN AGREEMENTS: Agreements in respect of production, supply, distribution, storage, acquisition or control of goods or provision of services, which causes or is likely to adversely affect competition within India. Agreements which would affect competition  would be agreements between persons /associations /enterprises which 

(a) directly or indirectly determines purchase or sale prices;

(b) limits or controls production, supply, markets, technical development, investment or provision of services;

(c) shares the market or source of production or provision of services;

(d) directly or indirectly results in bid rigging or collusive bidding.

 ABUSE OF DOMINANT POSITION : Abuse of dominant position is prohibited. The following constitute abuse:

· Imposing unfair or discriminatory conditions in purchase/sale transactions or in the Pricing of goods and services

· Limiting or restricting production of goods or proviso of services or technical or scientific development 

· Indulge in practices, which would result in denial of market access.

·  uses its dominant position in one relevant market to enter into, or protect, other relevant market.

REGULATION OF COMBINATIONS : No person or enterprise should enter into a combination which causes or is likely to cause an appreciable adverse effect on competition within the relevant market in India and such a combination shall be void.

C. Labour laws

APPOINTMENT OF EXPATRIATES

PAYMENT OF BONUS ACT

THE PAYMENT OF GRATUITY ACT, 1972

THE EMPLOYEES’ PROVIDENT FUNDS AND MISCELLANEOUS PROVISIONS ACT, 1952

THE MATERNITY BENEFIT ACT, 1961 

APPOINTMENT OF EXPATRIATES 

Foreign nationals can be employed in India either on a short duration or in regular employment on a non-permanent basis, for periods usually upto three years.The basic requirements are:

. A valid business visa/working permit 

. Prior approval by the Reserve Bank of India, for repatriation facilities. 

. Foreigners entering India on specified visas which includes Employment Visa which is valid for more than 180 days, are required to register with the Foreigners Registration Officer under whose jurisdiction they propose to stay. This should be done within 14 days or arrival in India, irrespective of their actual period of stay.

. Foreigners visiting India on any other category of long term VISA which is valid for more than 180 days, are not required to register themselves if their actual stay does not exceed 180 days on each visit

. Permission from the Ministry of Home Affairs, for extended stay in India (exceeding 180 days) 

THE PAYMENT OF BONUS ACT, 1965 
 

1. Application

· This Act provides for the payment of bonus to employees on the basis of profits or on the basis of production or productivity

· It will apply to the company if twenty or more persons are employed on any day during an accounting year. Once the Act applies to the establishment, it shall continue to be governed by this Act even if the number of persons employed falls below twenty. 

· All departments and branches of the company would be treated as parts of the same establishment for the purpose of computation of bonus.

2. Computations:

a. Deductions from gross profit: 

i. Any development rebate or investment allowance or development allowance which the employer is entitled to deduct from his income under the Income Tax Act;

ii. any direct tax which the employer is liable to pay for the accounting year in respect of his income, profits and gains during that year;

b. Direct taxes: While calculating direct taxes do not take into account :

i. Loss incurred in respect of any previous accounting year and carried forward;

ii. any arrears of depreciation which the employer is entitled to add to the amount of the allowance for depreciation for any following accounting year or years under section 32 of the Income Tax Act

c. Available surplus: Available surplus will aggregate of:
i. Gross profit for the accounting year after deducting the items mentioned in (b) above from the gross profit. 

ii.   Difference between:

1. the direct tax calculated [according to (b) above] from the gross profits of the  immediately preceding accounting year; and

2. the direct tax, calculated [according to (b) above] from the  gross profits of the employer for such preceding accounting year after deducting therefrom the amount of bonus which the employer has paid or is liable to pay to his employees 

3. Eligibility:  Every  employee who has worked for not less than 30 working days in the accounting year will be eligible for bonus.

4. Payment of bonus: 
a. Minimum bonus: The company is bound to pay to every employee in respect of the accounting year, a minimum bonus which shall be 8.33 per cent of the salary or wages earned by the employee during the accounting year or one hundred rupees, whichever is higher, whether or not the employer has any allocable surplus in the accounting year:

b. Maximum bonus: 

1. If in any accounting year, the allocable surplus exceeds the amount of minimum bonus payable to the employees, the employer shall, in lieu of such minimum bonus, be bound to pay to every employee, an amount in proportion to the salary or wages earned by the employee during the accounting year subject to a maximum of twenty per cent of such salary or wage.

2. In computing the allocable surplus, the amount set on or the amount set off of the allocable surplus shall be taken into account in accordance with the provisions of that section.

5. Calculation of bonus:

a. Calculation for certain employees: Where the salary or wages of an employee exceeds Rs. 2,500 p.m., the bonus shall be calculated as if the salary /wages were Rs. 2,500. 

b.  Computation of number of working days

i. Where an employee has not worked for all the working days in an accounting year, if the minimum bonus of one hundred rupees is higher than 8.33 per cent of his salary or wage of the days he has worked in that accounting year, shall be proportionately reduced.

ii. For calculation of number of days worked, the employee wil have deemed to have worked on the days on which, 

· he has been laid off under an agreement or as permitted by standing orders under the Industrial Employment (Standing Orders) Act, 1946 (20 of 1946), or under the Industrial Disputes Act, 1947, (14 of 1947), or under any other law applicable to the establishment;

· he has been on leave with salary or wages;

· he has been absent due to temporary disablement caused by accident arising out of and in the course of his employment, and

· the employee has been on maternity leave with salary or wages, during the accounting year.

6. Definitions

1. "accounting year" in relation to a company means,the period in respect of which any profit and loss account of the company laid before it in annual general meeting is made up, whether that period is a year or not.

2. "allocable surplus" means,- 

a. if the company has not made the arrangements prescribed under the Income Tax Act for the declaration and payment within India of the dividends payable out of its profits in accordance with the provisions of section 194 of that Act, sixty-seven per cent of the available surplus in an accounting year;

b. in any other case, sixty per cent of such available surplus;

3. "employee" means any person (other than an apprentice) employed on a salary or wage not exceeding [three thousand and five hundred rupees] per mensem to do any skilled or unskilled manual, supervisory, managerial, administrative, technical or clerical work for hire or reward, whether the terms of employment be express or implied.

THE PAYMENT OF GRATUITY ACT, 1972

Provides for payment of gratuity to employees having completed five years service, at the rate of 15 days’ salary for each completed year of service, payable at the time of retirement/ settlement, and tax-free upto Rs. 350,000. 

1. Payment  of gratuity.- (1) Gratuity  shall be  payable  to  an employee on  the termination  of his  employment after he has rendered continuous service for not less than five years,--

          (a) on his superannuation, or

          (b) on his retirement or resignation, or

          (c) on his death or disablement due to accident or disease:

     Provided that the completion of continuous service of five years shall not  be necessary where the termination of the employment of any employee is due to death or disablement.

     Provided further that in the case of death of the employee, gratuity payable  to him  shall be  paid to  his  nominee  or,  if  no nomination has been made, to his heirs, and where any such nominees or heirs is a minor, the share of such minor, shall be deposited with the controlling authority  who shall  invest the  same for  the benefit of such minor  in such  bank or  other financial  institution, as  may be prescribed, until such minor attains majority.

     Explanation.--For the purposes of this section, disablement means such disablement  as incapacitates  an employee  for the work which he was capable  of performing before the accident or disease resulting in such disablement.

     (2) For every completed year of service or part thereof in excess of six  months, the  employer shall pay gratuity to an employee at the rate of  fifteen days'  wages based on the rate of wages last drawn by the employee concerned ,of  three   months  immediately   preceding  the  termination  of  his employment, and,  for this  purpose, the  wages paid  for any overtime work shall not be taken into account:

    Explanation.--In the  case of  a monthly  rated employee, the fifteen days'  wages shall  be calculated by dividing the monthly rate of wages  last drawn by him by twenty-six and multiplying the quotient by fifteen.

2. Compulsory insurance.- (1)  Every employer,shall, subject  to  the  provisions  of  sub-section  (2),  obtain  an insurance in  the manner  prescribed, for  his liability  for  payment towards  the   gratuity  under  this  Act,  from  the  Life  Insurance Corporation of  India or any other prescribed insurer:

(2) The Government may, subject to such conditions as may be prescribed, exempt  every employer who had already established an approved  gratuity fund in respect of his employees and who desires to continue  such  arrangement,  and  every  employer  employing  five hundred or  more persons  who establishes an approved gratuity fund in the manner prescribed from the provisions of sub-section (1).

3.Nomination.- (1) Each  employee, who has completed one year of service, shall  make, within  such time,  make a nomination

     (2) An employee may, in his nomination, distribute the amount of gratuity payable to him under this Act amongst more than one nominee.

     (3) If an employee  has  a  family  at  the  time  of  making  a nomination, the  nomination shall  be made  in favour  of one  or more members of  his family,  and any  nomination made  by such employee in favour of a person who is not a member of his family shall be void.

     (4) If at the  time of  making a  nomination the employee has no family, the  nomination may be made in favour of any person or persons but if  the employee  subsequently acquires  a family, such nomination shall forthwith  become invalid  and the  employee shall  make, within such time as may be prescribed, a fresh nomination in favour of one or more members of his family.

     (5) A nomination may be modified by an employee at any time, after giving to his employer a written notice in such form and in such manner as may be prescribed, of his intention to do so.

     (6) If a nominee  predeceases the  employee, the interest of the nominee  shall   revert  to  the  employee  who  shall  make  a  fresh nomination, in respect of such interest.

     (7)  Every   nomination,  fresh   nomination  or   alteration  of nomination, as  the case  may be, shall be sent by the employee to his  employer, who shall keep the same in his safe custody.

4. Determination of the  amount of gratuity.- (1) A person who is eligible for  payment  of  gratuity  under  this  Act  or  any  person authorised, in  writing, to  act on  his behalf  shall send  a written application to the employer, for payment of such gratuity.

     (2) As  soon as  gratuity becomes  payable, the  employer  shall,whether an application referred to in sub-section (1) has been made or not, determine  the amount  of gratuity  and give notice in writing to the person to whom the gratuity is payable and also to the controlling authority specifying the amount of gratuity so determined.

     (3)  The  employer shall arrange to pay the amount of gratuity within thirty  days from  the date it becomes payable to the person to whom the gratuity is payable.

     (3A) If  the amount  of gratuity payable under sub-section (3) is not paid  by the  employer within  the period specified in sub-section (3), the  employer shall  pay, from  the date  on which  the  gratuity becomes payable  to the  date on  which it is paid, simple interest at such rate,  not exceeding  the rate notified by the Central Government from time  to time  for  repayment  of  long-term  deposits,  as  that Government may, by notification specify:

     Provided that  no such  interest shall be payable if the delay in the payment  is due  to the fault of the employee and the employer has obtained permission  in writing from the controlling authority for the delayed payment on this ground.

THE EMPLOYEES’ PROVIDENT FUNDS AND MISCELLANEOUS PROVISIONS ACT, 1952
The Act provides for the retirement benefits in the form of provident fund, family pension and deposit-linked insurance to employees. Companies employing more than 20 persons are covered by the Act, and employee and employer are required to contribute a minimum of 10% of the basic salary to the regional Employee Provident Fund; these contributions attract tax exemptions/concessions.

1. Contributions and matters which may be provided for in Schemes. 

The contribution which shall be paid by the employer to the Fund shall be ten percent of the basic wages, dearness allowance and retaining allowance, if any, for the time being payable to each of the employees whether employed by him directly or by or through a contractor, and the employee’s contribution shall be equal to the contribution payable by the employer in respect of him and may, if any employee so desires, be an amount exceeding ten percent of his basic wages, dearness allowance and retaining allowance if any, subject to the condition that the employer shall not be under an obligation to pay any contribution over and above his contribution payable under this section:  

Provided that where the amount of any contribution payable under this Act involves a fraction of a rupee, the Scheme may provide for rounding off of such fraction to the nearest rupee, half of a rupee, or quarter of a rupee.

Explanation I –Dearness allowance shall be deemed to include also the cash value of any food concession allowed to the employee.

Explanation II. –“Retaining allowance” means allowance payable for the time being to an employee of any factory or other establishment during any period in which the establishment is not working, for retaining his services.

2.   Employees’ Pension Scheme.
1. The Central Government may frame a scheme to be called the Employees’ Pension Scheme for the purpose of providing for –

a. superannuation pension, retiring pension or permanent total disablement pension to the employees of any establishment or class of establishments to which this Act applies; and

b. Widow or widower’s pension, children pension or orphan pension payable to the beneficiaries of such employees.

2. After framing of the Pension Scheme, a Pension Fund will be established into which there shall be paid, from time to time, in respect of every employee who is a member of the Pension Scheme, -

a. such sums from the employer’s contribution under section 6, not exceeding eight and one-third per cent of the basic wages, dearness allowance and retaining allowance, if any, of the concerned employees, as may be specified in the Pension Scheme;

b. such sums as are payable by the employers of exempted establishments ;

c. the net assets of the Employees’ Family Pension as on the date of establishment of the Pension Fund;  

d. such sums as the central Government may, after due appropriation by Parliament by law in this behalf, specify.

3.  Employees’ Deposit-linked Insurance Scheme.

1. The Central Government may frame a scheme to be called the Employees’ Deposit-linked Insurance Scheme for the purpose of providing life insurance benefits to the employees of any establishment or class of establishments to which this Act applies.

2. After the framing of Insurance Scheme, a Deposit-linked Insurance Fund will be established, into which shall be paid by the employer  from time to time in respect of every such employee in relation to whom he is the employer, such amount, not being more than one per cent of   the aggregate of the basic wages, dearness allowance and retaining allowance if any for the time being payable in relation to such employee.



3. The employer shall pay into the Insurance Fund such further sums of money, not exceeding one-fourth of the contribution  which he is required to make, as the Central Government may, from time to time, determine to meet all the expenses in connection with the administration of the Insurance Scheme other than the expenses towards the cost of any benefits provided by or under that Scheme.

 

THE MATERNITY BENEFIT ACT, 1961 

It regulates the provision of maternity and other benefits to women employees for a certain period before and after childbirth. A woman employee is entitled to post natal leave of six weeks, with full pay.

 

II. Taxation:


Direct Taxes

A. Income Tax

B. Profession Tax

A. The Income tax Act, 1961

Corporate Tax Rates

	
	Domestic Company

	Tax Year
	April 1st  to March 31st

	Due Date for Filing Tax Returns
	October 31st

	
	

	Rate of Tax (%)
	

	Income
	30%

	Surcharge
	10%

	Long term capital gains
	20%

	Other income
	30%

	Short term capital gains (other than shares)
	30%

	Short term capital gains (when STT charged)
	10%


Minimum Alternate Tax

When the company has book profits but the income-tax, payable on the total income as computed under the Income Tax Act in any year is less than ten per cent of its book profit, such book profit shall be deemed to be the total income of the company..

Also, the tax payable by the company  on  total income shall be the amount of income-tax at the rate of 10% (and surcharge as applicable) of the book profits. 

Deductions 

Deductions allowed under section 36 to companies while computing income 

(i)the amount of any premium paid in respect of insurance against risk of damage or destruction of stocks or stores used for the purposes of the business or profession; 

 (ii)any sum paid to an employee as bonus or commission for services rendered, where such sum would not have been payable to him as profits or dividend if it had not been paid as bonus or commission; 

(iii)the amount of the interest paid in respect of capital borrowed for the purposes of the business or profession. 

(iiia) the pro rata amount of discount on a zero coupon bond having regard to the period of life of such bond. 

(iv) any sum paid by the assessee as an employer by way of contribution towards a recognised provident fund or an approved super-annuation fund, subject to such limits as may be prescribed 

(v) the amount of any bad debt or part thereof which is written off as irrecoverable in the accounts of the company subject to certain provisions.

B. The Maharashtra State Tax On Professions, Trades, Callings And Employments Acts, 1975

1. Introduction: 

This tax is levied and collected on professions, trades, callings and employments. Every person excluding firms and Hindu undivided family engaged actively or otherwise in any profession, trade, calling or employment and falling under one or the other of classes mentioned in Schedule I shall be liable to pay to the State Government the tax at the rate mentioned in the same schedule.

2. Employer's liability to deduct and pay tax on behalf of employees.

Profession tax by any person earning a salary or wage is to be deducted by his employer from the salary or wage payable to such person before payment of salary or wage

The employer becomes liable to pay tax on behalf of all such persons makes the payment, irrespective of whether such deduction has been made or not.
3.  Registration and enrolment
The employer has to obtain a certificate of registration from the prescribed authority in the prescribed manner. The certificate should be obtained within thirty days of becoming liable to pay tax.

If the application is in order, the prescribed authority will grant the certificate within 30 days. 

When there is revision in tax rate , the rate of tax mentioned in the certificate is deemed to have been revised and pending the application for a revised certificate of enrolment and grant of such certificate, the person will be liable to pay tax at such revised rate.

4. Returns

The employer has to furnish to the prescribed authority, a return in the prescribed form, showing the salaries and wages paid and the amount of tax deducted by him in respect thereof.

Every such return shall be accompanied by a treasury challan in proof of payment of full amount of tax due according to the return, and a return without this proof of payment shall not be deemed to have been duly filed.

If the employer fails without reasonable cause to file the return within the required time, the prescribed authority may, after giving him a reasonable opportunity of being heard, impose upon him a penalty of rupees three hundred per return.
5.  Payment of Tax

The tax payable under this Act shall be paid in the prescribed manner.

The amount of tax due from enrolled persons for each year as specified in their enrollment certificates shall be paid:—

	(a)
in respect of a person who stands enrolled before the commencement of a year or is enrolled on or before the 31st May of a year 
	Before 30th June of that year or such later date as the Commissioner may by notification in the Official Gazette, specify in respect of that year. 

	(b)
in respect of a person who is enrolled after the 31 st May of a year 
	Within one month of the date of enrolment. 

	 (c)
In respect of a person who is enrolled and the rate of tax at which he is liable to pay tax is revised. 
	Within one month of the date of such revision.


6.  Penalty for non-payment of tax If a registered employer fails, without reasonable cause, to make payment of any amount of tax, within the required time or date as specified in the notice of demand, the prescribed authority may, after giving him a reasonable opportunity of being heard, impose upon him a penalty equal to ten per cent, of the amount of tax due.
7. Accounts: The Commissioner may direct the employer to maintain certain books of accounts and documents. If the Commissioner feels that the books of account and other documents maintained by an employer in the normal course of his business are not adequate.

8. Rate of Profession Tax: 

	
	Rate

	Companies registered under the Companies Act, 1956 and engaged in any profession, trade or calling, whose total income,-
	

	(i) is rupees 1 lakh or less 
	1,700 per annum

	(ii) exceeds rupees 1 lakh but  does not exceed rupees 2 lakh 
	2,200 per annum

	(iii) exceeds rupees 2 lakh
	2,500 per annum

	
	


